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Purpose 
This strategy outlines our whole school approach to delivering careers 

guidance to all students throughout their journey at Thames Valley School. 

Our careers curriculum uses the Gatsby Benchmarks (Appendix 1) to ensure 

high-quality careers education for all students and compliance with legal 

duties. 

The efficacy of the careers curriculum is monitored by the Careers Lead and 

Senior Leadership Team utilising feedback from all stakeholders, e.g. students, 

parents, staff, external visitors and the Trust in order to make improvements as 

and when necessary. 

 

Aims & Objectives 
 As a school, we intend to: 

• Enable pupils to manage the transition from school to adult and 

working life effectively, developing knowledge and understanding of 

the world, employment and career opportunities. 

• Provide impartial advice and guidance of different options available. 

• Provide learning opportunities appropriate to the student’s stage of 

career learning, planning and development. 

• Provide opportunities across the curriculum to develop transferrable life 

and social skills. 

• Provide opportunities for pupils to participate in meaningful encounters 

with providers such as further education colleges, training providers 

and employers (*link to PAL on website) 

• Promote equality, social mobility and challenge stereotypes through 

purposeful interactions with a range of familiar adults. 

 

We aim for our students to: 

• Build confidence in their identity 

• Recognise their interests and abilities 

• Develop soft and transferable skills across the curriculum 

• Access opportunities to practice and generalise skills 

• Understand the benefits of a work-life balance and how this impacts 

mental health and wellbeing 

• Develop their resilience and learn to manage setbacks 

• Visit and have experience of work-based environments  

• Make their own choices, given information about a full range of post-

16 education and training opportunities. 



 

 

Provision 
At Thames Valley School, we take a whole school approach to careers through our school curriculum. This is provided through an 

integrated and holistic approach. Throughout their journey at Thames Valley School, students receive the following careers related 

support and are provided with opportunities to participate within related activities. 



 

 

Delivery 
All staff contribute to the delivery of careers education at Thames Valley 

School, providing opportunities to learn or practice work-related skills. This 

allows students to generalise their learning across the curriculum. 

We have a recognised Careers Lead who is responsible for leading the 

planning and implementation of our careers education that achieves the 

Gatsby Benchmarks, with the support of the senior leadership team, 

transdisciplinary team and teaching staff. 

A collaborative approach is used in planning stages, ensuring that all 

stakeholders have the opportunity to contribute to the process. A support 

network built around the child by parents, staff, the local authority and other 

services is vital to ensuring informed decisions are made and successful 

transitions occur. 

Teaching staff plan, deliver and support career exploration during lessons, 

providing information about how their subjects link to different career 

pathways.  

The Transdisciplinary Team provide opportunities to develop soft skills, through 

individual, group and whole class sessions. This entails providing opportunities 

for open discussion alongside planned teaching delivered during tutor times, 

personal development, life skills and quality of life sessions. 

Alongside the curriculum delivered in school, it is important to develop 

appropriate and effective partnerships with relevant individuals/organisations 

to provide holistic careers education and guidance. 

These partnerships involve matching the needs of the individual student to 

meaningful and relevant encounters with individuals/organisations. 

As part of this, Thames Valley School commissions external, qualified and 

independent careers advice, which allows development of career action 

plans to aid learners in their career planning and decision making. 

Parents are an important part of the school community and are vital to their 

child’s successful transition to the next stage of their education/career 

journey. As such, parents are included and involved in the process through 

annual reviews, coffee mornings and other school events, support to arrange 

and attend visits to further education provisions/workplaces, as well as being 

provided with access to careers information, advice and guidance. 

 



 

 

Appendix 1: The Gatsby Benchmarks 
Benchmarks Summary 

1. A stable careers 
Programme 

Every school and college should have an embedded 
programme of career education and guidance that is 
known and understood by pupils, parents, teachers and 
employers. 

2. Learning from 
career and 
labour market 
information 

Every pupil, and their parents, should have access to 
good-quality information about future study options 
and labour market opportunities. They will need the 
support of an informed adviser to make best use of 
available information. 

3. Addressing the 
needs of each 
student 

Pupils have different career guidance needs at different 
stages. Opportunities for advice and support need to be 
tailored to the needs of each pupil. A school’s careers 
programme should embed equality and diversity 
considerations throughout. 

4. Linking 
curriculum 
learning to 
careers 

All teachers should link curriculum learning with 
careers. For example, STEM subject teachers should 
highlight the relevance of STEM subjects for a wide 
range of career pathways. 

5. Encounters with 
employers and 
employees 

Every pupil should have multiple opportunities to learn 
from employers about work, employment and the skills 
that are valued in the workplace. This can be through a 
range of enrichment activities including visiting 
speakers, mentoring and enterprise schemes. 

6. Experience of 
workplaces 

Every pupil should have first-hand experiences of the 
workplace through work visits, work shadowing and/or 
work experience to help their exploration of career 
opportunities, and expand their networks. 

7. Encounters with 
further and 
higher 
education 

All pupils/learners should understand the full range of 
learning opportunities that are available to them. This 
includes both academic and technical and vocational 
routes and learning in schools, colleges, universities and 
in the workplace. 

8. Personal 
guidance 

Every pupil should have opportunities for guidance 
interviews with a careers adviser, who could be internal 
(a member of school staff) or external, provided they are 
trained to an appropriate level. These should be 
available whenever significant study or career choices 
are being made. They should be expected for all pupils 
but should be timed to meet their individual needs. 



 

 

 


